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Minimum wage increase from 1 July 2015
The Fair Work Commission has announced that with effect from
the first full pay period commencing on or after 1 July 2015, the
minimum wage rates set out in modern awards will increase by
2.5%. For employees not subject to a modern award or enterprise
agreement, the National Minimum Wage will also increase by 2.5%
from $640.90 to $656.90 per week (an additional $16 per week), or
an increase from $16.87 to $17.29 per hour (an additional 42 cents
per hour).

Employers who are covered by an enterprise agreement should also
review the agreement to ensure that the base rates of pay for the
employees under the enterprise agreement are not less than those
that would be payable under the relevant modern award.

What should employers do?

Why is this important?

At present a total of approximately 120 modern awards exist
throughout Australia which operate along industry and occupational
lines to set out minimum terms and conditions of employment
for those employees who fall within their coverage. The Fair Work
Commission estimates that more than 1.86 million employees in
Australia are currently reliant on award rates of pay.

There are significant sanctions available against employers that do
not comply with an applicable modern award, enterprise agreement
or the National Minimum Wage, including civil penalties of up to
$51,000 per breach as well as orders for compensation for any
damage suffered as a result of the breach.

Employers should consider whether any of their employees are
covered by a modern award if they have not done so already and, if
they are covered, carefully review the rates of pay and conditions
being afforded to the employees to ensure they will meet their
obligations under the award from 1 July 2015.

For those employees who are not covered by a modern award or
enterprise agreement, employers should take steps to ensure they
are paying those employees an amount of wages not less than the
National Minimum Wage from 1 July 2015.

For example, earlier this year the Federal Circuit Court of Australia
fined an employer the sum of $80,000 and its two directors a total
of $30,500 for failing to pay a number of employees who worked at
their Gloria Jean’s cafe franchise in Caulfield, Victoria, in accordance
with the applicable modern award (see Fair Work Ombudsman v
Primeage Pty Ltd & Ors [2015] FCCA 139).
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